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Winmate Inc. Human Resource Policy
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#Bagi A B €4 | 1 - Winmate hoping by providing reasonable working conditions and adequate

health care for employees to help employees concentrate on and enjoy their work.

1) B d ¥ P Freedom to choose employment
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WINMATE does not forced, bonded or indentured of employment contract or involuntary restraint employees. The
employ of employee are willingly and they have the right free to leave their position with rational notice.

2) » % § 1 Child labor
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WINMATE does not employ the labor below 16 years old.

3) 1 B Working hours
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WINMATE efforts to comply with the requirements of the law. Based on Labor basic laws.

4) 1 F#i54wages and benefits
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Compensation paid to employees shall comply with Laber basic laws. Employees also share the benefit in law.

5) 4 iF 7% i8 Human treatment
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There is to be no harsh and inhumane treatment, including any sexual harassment, sexual abuse, corporal
punishment, mental or physical coercion or verbal abuse of workers: nor is there to be the threat of any such

treatment.

6) % i 3R Non-discrimination
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employees free of harassment and unlawful discrimination, especially discrimination in hiring and actual working due
to ethnic, color, age, gender, sexual orientation, race, disability, pregnancy, religion, political affiliation, association or
marital status, etc. In addition, WINMATE ensure the employees or prospective employees do not accept

discriminatory medical examination.

7) B 4 %4t Freedom of association
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Employees have the right to form and join and organization or union. Employees have the right to seek for
someone who is in an official organization or union to save your right, the company shall not thereby have refused

hiring, firing, demotion, salary reduction or other adverse treatment.



